
Digital Professional Development

Next Steps??



Phillips Ives 
Review

Review of the digital readiness of nurses and midwives.

Person Centred, Data and Science, Practice Development

Whole system approach recommended.

Requires education and training opportunities for all 
nurses/midwives at all levels including researchers and educators.

Roles will evolve with the use of technology and data…we need to 
be ready.



Digital Skills 
Development 

Network 
(DSDN)

Regional collaborations between NHS, health, 
social care and local organisations working 
together to provide a range of training and 
development t opportunities.

Supporting the development of workforce plans.

Recently conducted DDaT census across each 
region.



Staff in post 
/region



Staff in post/region/role

Role London North 
West

North East 
&Yorkshire

South 
East

South 
West

East of 
England

Midlands

CNIO 25.4 21.8 18.9 15.1 12.8 8 6.3

CCIO 20.1 13.1 18.2 16.1 8.4 8.9 12.9

Chief Digital 
Pharmacist

8.8 7.4 5.2 1.6 4.0 3.2 1

Chief Allied 
Health 
Professional 
Information 
Officer

3 1.3 1.4 0.1 0.8 0 0



Competency 
Frameworks

RCN

NHS England

Faculty of Clinical Informatics

FEDIP

NHS Digital Academy



Conclusion

More questions than answers

Nearly one-third of nurses experiencing symptoms 
of burnout cited their electronic health records as a 
contributor, according to Klas Research: 
Dissatisfaction with EHR increases nurses’ burnout 
risk: report | Healthcare Dive

https://www.healthcaredive.com/news/nurse-ehr-dissatisfaction-burnout-klas-research/724982/
https://www.healthcaredive.com/news/nurse-ehr-dissatisfaction-burnout-klas-research/724982/
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